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(3) The withdrawal of the privilege to
practice by any institution;

(4) Being named a defendant in any
criminal proceedings (felony or mis-
demeanor) since the last designation;

(5) Being evaluated or treated for al-
cohol use disorder or drug dependency
or abuse since the last designation; or

(6) Occurrence, since the last designa-
tion, of a physical, mental/personality
disorder, or health condition that
might affect his or her ability to per-
form professional duties.

§712.33 Designated Psychologist.

(a) The Designated Psychologist re-
ports to the SOMD and determines the
psychological fitness of an individual
to participate in the HRP. The results
of this evaluation may be provided
only to the Designated Physician or
the SOMD.

(b) The
must:

(1) Hold a doctoral degree from a
clinical psychology program that in-
cludes a one-year clinical internship
approved by the American Psycho-
logical Association or an equivalent
program;

(2) Have accumulated a minimum of
three years postdoctoral clinical expe-
rience with a major emphasis in psy-
chological assessment and testing;

(3) Have a valid, unrestricted state 1i-
cense to practice clinical psychology in
the state where HRP medical assess-
ments occur;

(4) Have met the applicable HRP in-
struction requirements; and

(5) Be eligible for the appropriate
DOE access authorization.

(c) The Designated Psychologist is
responsible for all psychological eval-
uations of HRP candidates, HRP-cer-
tified individuals, and others as di-
rected by the SOMD. Although a por-
tion of the psychological evaluation
may be performed by another psycholo-
gist, the Designated Psychologist
must:

(1) Supervise the psychological eval-
uation process and designate which
components may be performed by other
qualified personnel;

(2) Upon request of management, as-
sess the psychological fitness of HRP
candidates and HRP-certified individ-
uals for HRP duties, including specific
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work settings, and recommend refer-
rals as indicated; and

(3) Make referrals for psychiatric,
psychological, substance abuse, or per-
sonal or family problems, and monitor
the progress of individuals so referred.

(d) The Designated Psychologist
must immediately report to the SOMD
any of the following about himself or
herself:

(1) Initiation of an adverse action by
any state medical licensing board or
any other professional licensing board;

(2) Initiation of an adverse action by
any Federal regulatory board since the
last designation;

(3) The withdrawal of the privilege to
practice by any institution;

(4) Being named a defendant in any
criminal proceeding (felony or mis-
demeanor) since the last designation;

(5) Being evaluated or treated for al-
cohol use disorder or drug dependency
or abuse since the last designation; or

(6) Occurrence since the last designa-
tion of a physical, mental/personality
disorder, or health condition that
might affect his or her ability to per-
form professional duties.

§712.34 Site Occupational Medical Di-
rector.

(a) The SOMD must nominate a phy-
sician to serve as the Designated Phy-
sician and a clinical psychologist to
serve as the Designated Psychologist.
The nominations must be sent through
the Manager to the Director, Office of
Health and Safety or his or her des-
ignee. Each nomination must describe
the nominee’s relevant training, expe-
rience, and licensure, and include a
curriculum vitae and a copy of the
nominee’s current state or district 1li-
cense.

(b) The SOMD must submit a renomi-
nation report biennially through the
Manager to the Director, Office of
Health and Safety or his or her des-
ignee. This report must be submitted
at least 60 days before the second anni-
versary of the initial designation or of
the last redesignation, whichever ap-
plies. The report must include:

(1) A statement evaluating the per-
formance of the Designated Physician
and Designated Psychologist during
the previous designation period; and
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(2) A copy of the valid, unrestricted
state or district license of the Des-
ignated Physician and Designated Psy-
chologist.

(c) The SOMD must submit, annu-
ally, to the Director, Office of Health
and Safety or his or her designee
through the Manager, a written report
summarizing HRP medical activity
during the previous year. The SOMD
must comply with any DOE directives
specifying the form or contents of the
annual report.

(d) The SOMD must investigate any
reports of performance issues regarding
a Designated Physician or Designated
Psychologist, and the SOMD may sus-
pend either official from HRP-related
duties. If the SOMD suspends either of-
ficial, the SOMD must notify the Di-
rector, Office of Health and Safety or
his or her designee and provide sup-
porting documentation and reasons for
the action.

[69 FR 3223, Jan. 23, 2004, as amended at 71
FR 68731, Nov. 28, 2006]

§712.35 Director, Office of Health and
Safety.

The Director, Office of Health and
Safety or his or her designee must:

(a) Develop policies, standards, and
guidance for the medical aspects of the
HRP, including the psychological test-
ing inventory to be used;

(b) Review the qualifications of Des-
ignated Physicians and Designated
Psychologists, and concur or non-
concur with their designations by send-
ing a statement to the Manager and an
informational copy to the SOMD; and

(c) Provide technical assistance on
medical aspects of the HRP to all DOE
elements and DOE contractors.

[69 FR 3223, Jan. 23, 2004, as amended at 71
FR 68732, Nov. 28, 2006]

§712.36 Medical assessment process.

(a) The Designated Physician, under
the supervision of the SOMD, is respon-
sible for the medical assessment of
HRP candidates and HRP-certified in-
dividuals. In carrying out this respon-
sibility, the Designated Physician or
the SOMD must integrate the medical
evaluations, psychological evaluations,
psychiatric evaluations, and any other
relevant information to determine an

§712.36

individual’s overall medical qualifica-
tion for assigned duties.

(b) Employers must provide a job
task analysis for those individuals in-
volved in HRP duties to both the Des-
ignated Physician and the Designated
Psychologist before each medical as-
sessment and psychological evaluation.
HRP medical assessments and psycho-
logical evaluations may not be per-
formed if a job task analysis has not
been provided.

(c) The medical process by the Des-
ignated Physician includes:

(1) Medical assessments for initial
certification, annual recertification,
and evaluations for reinstatement fol-
lowing temporary removal from the
HRP:;

(2) Evaluations resulting from self-
referrals and referrals by management;

(3) Routine medical contacts and oc-
cupational and nonoccupational health
counseling sessions; and

(4) Review of current legal drug use.

(d) Psychological evaluations must
be conducted:

(1) For initial certification. This psy-
chological evaluation consists of a gen-
erally accepted psychological assess-
ment (test) approved by the Director,
Office of Health and Safety or his or
her designee and a semi-structured
interview.

(2) For recertification. This psycho-
logical evaluation consists of a semi-
structured interview, which is con-
ducted annually at the time of the
medical examination.

(3) Every third year. The medical as-
sessment for recertification must in-
clude a generally accepted psycho-
logical assessment (test) approved by
the Director, Office of Health and Safe-
ty or his or her designee.

(4) When the SOMD determines that
additional psychological or psychiatric
evaluations are required to resolve
HRP concerns as listed in §712.13(c).

(e) Following absences requiring re-
turn-to-work evaluations under appli-
cable DOE directives, the Designated
Physician, the Designated Psycholo-
gist, or the SOMD must determine
whether a psychological evaluation is
necessary.

(f) Except as provided in paragraph
(g) of this section, the Designated Phy-
sician must forward the completed
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